
Item 11 Resolution on principles for remuneration of senior executives. 
 
The Board of Directors proposes that the Meeting resolve on amendments to the principles 
regarding variable remuneration of senior executives that were adopted at the Annual General 
Meeting held on 17 June 2015, as outlined below. The guidelines for salaries and other 
remuneration of senior executives are to primarily entail that the total annual remuneration is 
to be market-based and competitive and that outstanding performance is to be reflected in the 
overall remuneration. These benefits are to comprise fixed salary, possible variable 
remuneration, other standard fringe benefits and pension. The fixed salary is to reflect local 
salary levels and take into account the qualifications and experience of the individual. Fixed 
salary is reviewed every year. Variable remuneration is to be paid in cash and be based on 
performance outcomes in relation to established targets and be consistent with shareholders’ 
interests. Variable remuneration may amount to a maximum of 200% of fixed salary. Pension 
benefits are to be defined-contribution and pension premiums may total a maximum of 35% 
of pensionable salary. Employees are normally entitled to receive a pension from the age of 
65. Variable remuneration is not essentially to be pensionable. The Board is entitled to deviate 
from the abovementioned guidelines if the Board believes that there are special reasons to 
warrant such deviation in a specific case.  
 
If, in individual instances, the company commissions a specific Board member to perform an 
assessment on behalf of the Board outside the scope of the member’s normal Board duties and 
Committee work, the Board is to decide on remuneration, which is to be market-based and 
reasonable. 
 
The combined total of fixed salary during a period of notice and severance pay may not 
exceed an amount corresponding to two years’ fixed salary. These guidelines are to apply until 
the conclusion of the next Annual General Meeting and relate to employment contracts signed 
after the Meeting’s resolution and for cases in which changes are made to existing 
employment terms and conditions after this date. 


